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STANDARDS FOR REFLEXOLOGY
CERTIFICATION TRAINING PROGRAM

1. NAME OF TRAINING
Refl exology CerƟ fi caƟ on Training Pro-
gram

2. AIM OF TRAINING 
The refl exology cerƟ fi caƟ on training 
program aims at training and authoriz-
ing physicians who will pracƟ ce refl ex-
ology for human health in the health 
system when necessary.

3. LEGAL BASIS FOR TRAINING 
The following legislaƟ on is taken as a 
basis for the implementaƟ on of this 
training program.

1. Decree Law numbered 663 
2. RegulaƟ on on CerƟ fi caƟ on Training 

of the Ministry of Health published 
in the Offi  cial GazeƩ e dated Febru-
ary 4, 2014 and numbered 28903

3. RegulaƟ on on TradiƟ onal and Com-
plementary Medicine PracƟ ces pub-
lished in the Offi  cial GazeƩ e dated 
October 27, 2014 and numbered 
29158

4. DEFINITIONS
Refl exology: It is an applicaƟ on meth-
od which is based on the principle of 
existence of direcƟ ve refl ex areas of all 
parts of the body, organs and glands in 
hand, foot sole and ears. Refl exology 
does not include diagnosis, treatment 
of specifi c diseases or joint mobilizaƟ on 
and manipulaƟ on. 

Prac  ce Center: It is a center which is 
established within the body of health 
applicaƟ on and research center of the 
faculƟ es of medicine and training and 

research hospitals to perform the prac-
Ɵ ces specifi ed in the relevant Regula-
Ɵ on under the responsibility of a phy-
sician who holds a cerƟ fi cate on the 
relevant fi eld and which can provide 
training if authorized by the Ministry.

Distance Learning: It is a way of learn-
ing in which students are separated by 
Ɵ me and physical locaƟ on from instruc-
tors and both the transfer of course 
contents and the interacƟ on are en-
sured using informaƟ on and communi-
caƟ on technologies.

Asynchronous Learning: It is a way of 
learning-training which occurs asyn-
chronously at diff erent Ɵ mes and loca-
Ɵ ons.

Synchronous Learning: It is a way of 
learning-training which occurs synchro-
nously.

5. PROCEDURES AND 
PRINCIPLES TO IMPLEMENT 
THIS TRAINING PROGRAM 
The training program shall be imple-
mented based on the procedures and 
principles listed below.

1. The training program shall be carried 
out both in theory and in pracƟ ce. 
The theoreƟ cal part of the train-
ing may be face-to-face and/or at a 
maximum of 80% distant learning. 

2. It shall be ensured, in distance 
learning, that the parƟ cipants have 
synchronous (at least 50%) and 
asynchronous access to interacƟ ve 
pracƟ ces on-line through the infra-
structure provided by the server 
and that interacƟ ve live courses are 
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taught at certain hours in a certain 
place/hall within the bounds of live 
curriculum.

3. The parƟ cipants need to undertake 
and follow up the treatment of at 
least 10 (ten) cases during the train-
ing.

4. The contents of the courses shall be 
designated in the beginning of the 
training program; the trainees shall 
be given references or provided 
with lecture notes.

5. TheoreƟ cal and pracƟ cal courses 
shall last for 8 (eight) hours a day at 
most. The period of a course shall 
be 40 (forty) minutes.

6. A maximum of 50 (fi Ō y) parƟ cipants 
can be accepted for distant train-
ing sessions and a maximum of 25 
(twenty fi ve) parƟ cipants can be 
accepted for face-to-face sessions 
in one training period/term except 
for 2 (two) parƟ cipants who will be 
assigned by the Ministry.

7. The parƟ cipant to be assigned by 
the Ministry will be a Physician who 
does not have any Public Service 
Liability and whose training in this 
program is of importance for his/
her services in the insƟ tuƟ on she/
he works. This parƟ cipant will not 
pay any training fee. The parƟ ci-
pants cannot be made work in any 
other fi eld/unit/center or in any 
other job posiƟ on during the train-
ing program.

8. ConƟ nuous aƩ endance is essenƟ al 
for the training, and the pracƟ cal 
training requires compulsory aƩ en-
dance. The parƟ cipants who cannot 
aƩ end 10% of the pracƟ cal training 
at most due to a legal excuse shall 
not be allowed to take the cerƟ fi ca-
Ɵ on exam unless they complete the 

hours they miss. A maximum of 10% 
absence can be accepted for the 
theoreƟ cal training due to a legal 
excuse.

9. The following teaching and learning 
strategies, methods and techniques 
shall be applied in the training pro-
gram:
• Verbal lecture method
• Video-based teaching method
• Small group discussion
• DemonstraƟ ve teaching
• InteracƟ ve scienƟ fi c acƟ viƟ es
• QuesƟ on and answer method
• SimulaƟ on method
• Clinical pracƟ ce
• PracƟ ce on dummy

10. PracƟ cal training is performed in ap-
plicaƟ on centers or units on an in-
dividual basis or as groups, refl exol-
ogy pracƟ ces consist of monitoring, 
performance under observaƟ on and 
self-reliant performance phases. 

11. The relevant unit of this cerƟ fi ed 
training program is TradiƟ onal and 
Complimentary Medicine ApplicaƟ on 
Directorate, General Directorate of 
Health Services, Ministry of Health. 

6. PARTICIPANTS AND THEIR 
QUALIFICATIONS
A physician may parƟ cipate in this cerƟ -
fi ed training program. 

7. TRAINING CURRICULUM
7.2.Learning Objec  ves and 
Subjects in Training Courses

The subjects and learning objecƟ ves to 
be included in the theoreƟ cal part of 
the training courses are stated in Table 
1. The subjects and learning objecƟ ves 
to be included in the pracƟ cal part of the 
training courses are stated in Table 2. 
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Table 1: The subjects and learning objec  ves to be included in the 
theore  cal part of the training courses, dura  on for each subject

SUBJECTS
LEARNING OBJECTIVE

Par  cipants who successfully com-
plete the program are able to:

TIME 
(Hour)

Defi niƟ on, history and 
importance of refl exology 

Defi ne refl exology.

Briefl y explains the history of 
refl exology.

Discuss the importance of refl exology.

1

Theories about the eff ect 
mechanisms of refl exology 

- Neuro-anatomy

- Neuro-physiology 

Briefl y explain theories about the eff ect 
mechanisms of refl exology 

Summarize neuro-anatomy about 
refl exology applicaƟ on 

Summarize neuro-physiology in 
relaƟ on to the eff ecƟ ve applicaƟ on of 
refl exology 

4

IndicaƟ ons and counter-indica-
Ɵ ons in refl exology 

List the applicaƟ on areas of refl exology 
and condiƟ ons where it may not be 
applied 

1

Refl exology applicaƟ on tech-
niques 

Explain refl exology applicaƟ on 
techniques 

2

TherapeuƟ c eff ects of refl ex-
ology

Explain supporƟ ve eff ects of refl exolo-
gy in treatment of diseases 

1

InterpreƟ ng refl exology maps Explain the content of refl exology maps 4

Refl ecƟ on points of body 
systems 

Summarize the connecƟ ons of refl exol-
ogy points with the s-body systems 

2

SympatheƟ c and parasympa-
theƟ c system regulaƟ on and 
their eff ects on diseases 

Explain the supporƟ ve eff ect of refl ex-
ology on SympatheƟ c and parasym-
patheƟ c system regulaƟ on and their 
eff ects on diseases 

2

Refl exology applicaƟ on areas 
and related applicaƟ on points 

Explain refl exology applicaƟ on areas 

List applicaƟ on points for each 
applicaƟ on area 

2

Refl exology applicaƟ ons in the 
world 

Explain briefl y the internaƟ onal views 
on and approaches to refl exology 

1

Evidence-based applicaƟ on 
areas of refl exology 

Explain the Evidence-based applicaƟ on 
areas of refl exology 

4

Total Dura  on 24
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Table 2: The subjects and learning objec  ves to be included in the 
prac  cal part of the training courses, dura  on for each subject

SUBJECTS
LEARNING OBJECTIVE

Par  cipants who successfully complete 
the program are able to:

TIME 
(Hour)

Refl exology templates Show related areas and points for 
refl exology

3

ApplicaƟ on points of body 
systems

Show refl exology applicaƟ on areas for 
body systems 

3

Refl exology applicaƟ on 
techniques

Correctly apply refl exology applicaƟ on 
techniques 

10

Physiological and psycho-
logical changes observed 
during refl exology 

Observe physiological and psychological 
changes during refl exology and take nec-
essary precauƟ ons 

2

The eff ect of sympatheƟ c 
and parasympatheƟ c system 
on diseases and applicaƟ on 
areas 

Show the eff ect of sympatheƟ c and 
parasympatheƟ c system on diseases and 
applicaƟ on areas 

2

Immune system and refl ex-
ology approach 

Apply correct refl exology approach for 
immune system 

2

Refl exology approach to 
overall muscle-skeleton 
system pains 

Apply refl exology approach to overall 
muscle-skeleton system pains 

2

Refl exology approach to 
neuro- psychiatric diseases 

Show refl exology approach points for 
neuro- psychiatric diseases 

2

Refl exology approach to 
digesƟ ve system diseases 

Apply refl exology approach to digesƟ ve 
system diseases 

2

Oncology and refl exology 
approach

Apply supporƟ ve refl exology approach in 
oncological cases

2

Refl exology approach in 
pregnancy and pre-natal 
phases 

Apply refl exology approach in pregnancy 
and pre-natal phases 

2

Evidence-based applicaƟ on 
areas of refl exology

Correctly performs evidence-based appli-
caƟ ons of refl exology 

8

Total Dura  on 40
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 7.2 Training Materials and Their 
Features

Materials to be used in the training are 
as follows:

1. WriƩ en training materials includ-
ing subjects in the training content. 
(Books, slides, training guidelines, 
scienƟ fi c journals, etc.)

2. Audiovisual training materials. 
(compact discs, video fi lms, pic-
tures, etc.)

3. Training contents, discussions (fo-
rums and virtual class sessions), 
presentaƟ ons, case studies, videos, 
voice records, etc. developed in a 
context-specifi c perspecƟ ve for dis-
tance learning and transferred into 
digital environment.

4. All tools and equipment that are 
supposed to be in a refl exology 
pracƟ ce center as per the relevant 
legislaƟ on.

5. All kinds of devices and materials 
related to the training at the place 
where the training will take place 
will be considered as training ma-
terial.

7.3 Dura  on of Training

The duraƟ on of Refl exology CerƟ fi ed 
Training Program is stated in Table 3. 

7.4 Evalua  on of Training 
(Exam Procedure, Achievement 
Criteria, Extra Exam Right, etc.) 

The training will be evaluated according 
to the following procedures and princi-
ples.

1. ParƟ cipants who do not fulfi ll the 
requirement of compulsory aƩ en-
dance shall not be allowed to par-
Ɵ cipate in the exam.

2. TheoreƟ cal and pracƟ ce exams will 
be conducted at the end of the 
training program. 

3. Exam quesƟ ons shall be prepared by 
the exam commiƩ ee, composed of 
minimum three trainers, under the 
chairmanship of the program offi  -
cer in a way to cover all the subjects 
included in the training content. 
TheoreƟ cal exam quesƟ ons are pre-
pared as mulƟ ple-choice quesƟ ons

4. The parƟ cipants are supposed to 
succeed both in theoreƟ cal and 
pracƟ ce exam separately. Those 
who score 70 (seventy) points or 
more (out of 100) in the theoreƟ cal 
exam shall be deemed successful. 
Those who cannot pass the theo-
reƟ cal exam shall not be allowed to 
take the pracƟ ce exam.

5. Those who fail to score this mini-
mum point in the theoreƟ cal exam 
shall be allowed to take the exam 
2 (two) more Ɵ mes at maximum; 
those who cannot pass the exam 
are supposed to apply the refl exol-
ogy cerƟ fi caƟ on training program 
again. 

6. PracƟ ce exams are conducted by 
uƟ lizing Refl exology PracƟ ce Train-
ing EvaluaƟ on Form (Annex-1). Ev-
ery subject in the form is evaluated 
with the grades Well Adequate (4), 

Table 3: The dura  on of 
Refl exology Cer  fi ed Training 
Program
TYPE OF TRAINING TOTAL TIME 

(Hours)
TheoreƟ cal Training   24

Applied/Area Training   40
TOTAL   64
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Adequate (3), Partly Adequate (2), 
Inadequate (1) and Not Evaluated 
(0). This total is divided into subject 
number and average score is gen-
erated. By mulƟ plying this average 
score with 25 (twenty fi ve), score 
is calculated out of 100 (hundred). 
Applicants who get 70 in pracƟ ce 
exam is deemed successful. Theo-
reƟ cal exam quesƟ ons are prepared 
as mulƟ ple-choice quesƟ ons

7. The pracƟ ce exam shall be conduct-
ed by pracƟ cing on a paƟ ent and/or 
on a model.

8. PracƟ ce exam is conducted and 
evaluated using the evaluaƟ on form 
appended as Annex-1, which was 
prepared in accordance with the 
learning targets. 

9. For cerƟ fi caƟ on, the success point 
of the trainee shall be determined 
by averaging the points obtained in 
the theoreƟ cal and pracƟ ce exams.

10. ParƟ cipants who fail to score min-
imum point in the pracƟ ce exam 
shall be allowed to take the exam 
2 (two) more Ɵ mes at maximum; 
those who cannot pass the exam 
are supposed to apply the refl exol-
ogy cerƟ fi caƟ on training program 
again.

11. The objecƟ ons of parƟ cipants who 
object to the results of their theo-
reƟ cal and pracƟ ce exams conduct-
ed at the end of the refl exology 
cerƟ fi caƟ on training program shall 
be evaluated and concluded by the 
cerƟ fi caƟ on training providers in 5 
(fi ve) days at the latest.

12. ParƟ cipants who pass the theo-
reƟ cal and pracƟ ce exams shall be 
awarded their cerƟ fi cates.

13. The cerƟ fi cate shall be registered by 
the Ministry of Health.

14. The cerƟ fi cate is valid for seven 
years. The cerƟ fi cate of those who 
are meet renewal condiƟ ons stated 
in the cerƟ fi cate renewal criteria 
shall be directly renewed. For those 
who do not meet renewal condi-
Ɵ ons, an exam shall be conducted. 
If the exam is successfully passed, 
the cerƟ fi cated of those shall be re-
newed.

15. If the personnel who receive the 
training fails to aƩ end for a duraƟ on 
of Ɵ me because of legally accept-
able causes, they may complete 
their trainings by receiving what 
they missed at the end of the train-
ing. If the parƟ cipant aƩ ends irreg-
ularly or does not aƩ end at all, his/
her training shall be revoked and 
he/She will be deemed unsuccess-
ful.

7. PROGRAM OFFICER AND 
HER/HIS QUALIFICATIONS
Physicians and teaching staff  of the 
related fi eld are the program offi  cers 
of the refl exology cerƟ fi caƟ on training 
program. 

8. TRAINERS AND THEIR 
QUALIFICATIONS 
Those who have any one of the follow-
ing requirements may be assigned as 
trainer:

1. Physicians who hold refl exology cer-
Ɵ fi caƟ on.

2. Foreign individuals who can cerƟ fy 
that they have refl exology training 
on an internaƟ onal scale and acƟ ve-
ly work in related fi eld and deemed 
appropriate by the commission es-
tablished by related department,

3. CiƟ zens of Republic of Turkey who 
can cerƟ fy that they have refl exolo-
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gy training on an internaƟ onal scale 
and acƟ vely work in related fi eld 
and deemed appropriate by the 
commission established by related 
department.

4. For subjects other than refl exology, 
experts or academicians who have 
specialty in the fi eld.

NOTE: ApplicaƟ on Centers shall noƟ -
fy Ministry of Health of the trainers’ 
names and qualifi caƟ ons. 

9. PROPERTIES OF THE 
TRAINING PLACE
Refl exology CerƟ fi ed Training Program 
may be given by organizaƟ ons/insƟ tu-
Ɵ ons which have “applicaƟ on centers” 
and are authorized to give trainings. 

1. For distance learning;

a. Learning Management System 
(LMS) soŌ ware compliant with 
internaƟ onal learning content 
standards (Scorm, AICC, etc.),

b. Learning Management System 
(LMS) Management panel,

c. A server and infrastructure ar-
chitecture in parallel with the 
capacity of the trainees, 

d. Ensure that video conferencing 
soŌ ware and infrastructures are 
integrated into the system so as 
to provide synchronous training.

2. have a training hall which has suf-
fi cient equipment and where the 
parƟ cipants can receive interacƟ ve 
training,

3. have a training hall which is warm 
and bright enough as well as being 
spacious, where a modular system 
can be used, which has a capacity 
in the number of the parƟ cipants to 
be trained, and which can be divid-
ed into two separate training halls 

when necessary,

4. have adequate number of chairs 
and desks for parƟ cipants,

5. have a server and infrastructure 
architecture in parallel with distant 
learning,

6. integraƟ on of video-conference 
soŌ ware and infrastructure to the 
system for the provision of synchro-
nous training.

7. having TradiƟ onal and Compli-
mentary Medicine PracƟ ce Center, 
which is opened upon the permis-
sion of the Ministry. 

8. have computer and audiovisual de-
vices which will allow for carrying 
out the training using appropri-
ate technology; pracƟ ce models; a 
blackboard; a printer, photocopy 
machine and paper support systems 
ensuring that parƟ cipants are pro-
vided with training objecƟ ves, sub-
jects and contents/presentaƟ ons; 
preferably an internet access en-
abling that online and visual anima-
Ɵ ons/training materials are used.

11. VALIDITY PERIOD OF THE 
CERTIFICATE
The validity period of the cerƟ fi cate is 7 
(seven) years.

12. CERTIFICATE RENEWAL 
CRITERIA
CerƟ fi cates shall be renewed pursuant 
to below menƟ oned criteria.

1. At the end of the validity period of 
the cerƟ fi cates, among the cerƟ fi -
cate-holders;

a. Those who document that they 
aƩ ended naƟ onal/internaƟ onal 
trainings or scienƟ fi c meeƟ ngs 
on refl exology at least 4 (four) 



10

RE
FL

EX
O

LO
G

Y 
CE

RT
IF

IC
AT

IO
N

 T
RA

IN
IN

G
 P

RO
G

RA
M

Ɵ mes within the validity period 
of the cerƟ fi cate aŌ er receiving 
that cerƟ fi cate 

b. those who published an arƟ cle 
on refl exology in 2 (two) naƟ on-
al/internaƟ onal scienƟ fi c jour-
nals,

c. those who document that they 
worked acƟ vely on this fi eld for 
2 (two) years are awarded a cer-
Ɵ fi cate extension (for 7 more 
years). The cerƟ fi cate-holders 
will submit their documentaƟ on 
related to these criteria during 
the recerƟ fi caƟ on applicaƟ on to 
the cerƟ fi caƟ on training provid-
ers that awarded the cerƟ fi cate 
to them.

2. Those who do not fulfi l any criteria 
in paragraph a need to apply for re-
newal exam and pass it successfully.

3. The renewal exam shall be conduct-
ed as a theoreƟ cal exam consisƟ ng 
of mulƟ ple-choice quesƟ ons pre-
pared in line with the recent devel-
opments in the fi eld and the sub-
jects in the refl exology cerƟ fi caƟ on 
training program by the providers 
of refl exology pracƟ ce cerƟ fi caƟ on 
training program under the coor-
dinaƟ on of the relevant unit of the 
Ministry.

4. The parƟ cipants who score 70 (sev-
enty) or more points in the renewal 
exam shall be deemed successful 
and the duraƟ on of their cerƟ fi -
cates shall be extended for another 
5 (fi ve) years.

5. The cerƟ fi cates of the cerƟ fi -
cate-holders are valid unƟ l the re-
cerƟ fi caƟ on exam process is com-
pleted.

6. The cerƟ fi cates of those who fail 
to aƩ end the cerƟ fi caƟ on renew-

al exam twice in a row shall be 
deemed invalid, except in cases of 
legally acceptable excuses. Follow-
ing the end of the legally acceptable 
excuse, they are tested as soon as 
possible.

7. In cases when the training acƟ viƟ es 
of the enƟ ty with the authorizaƟ on 
to provide cerƟ fi caƟ on training pro-
gram are stopped or its cerƟ fi caƟ on 
training provision authorizaƟ on 
documents are cancelled for any 
reason or in cases of shut-down and 
transfer, the recerƟ fi caƟ on exams 
shall be conducted by the relevant 
unit of the Ministry.

8. The objecƟ ons of the cerƟ fi -
cate-holders, who failed in the 
cerƟ fi caƟ on renewal exam, to the 
renewal exam results shall be eval-
uated and concluded in maximum 
5 (fi ve) days by the cerƟ fi caƟ on re-
newal exam commiƩ ee.

13. EQUIVALENCE APPLICATION 
AND PROCEDURES AND 
PRINCIPLES OF EQUIVALENCE 
PROCESSES

13.1. Equivalence Applica  on
Equivalence shall be requested by using 
the equivalence applicaƟ on form (An-
nex-2) prepared by the Ministry in line 
with the provisions of the RegulaƟ on 
on CerƟ fi caƟ on Training of the Ministry 
of Health. It is mandatory to submit all 
the documents specifi ed in this form. 
Each secƟ on specifi ed in this form shall 
be fi lled in detail, the original copies of 
the below-listed documents approved 
by the insƟ tuƟ on/organizaƟ on which 
provides the training and the transla-
Ɵ on of the documents into Turkish by 
a cerƟ fi ed translator if the training is 
received abroad shall be submiƩ ed as 
aƩ achment to the form.
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3.2. Documents to be a  ached 
to the Applica  on Form 

1. Notarized copy of the cerƟ fi cate.

2. Notarized copy of the Faculty of 
Medicine diploma.

3. Notarized copy of postgraduate ed-
ucaƟ on cerƟ fi cate, if available.

4. Notarized copy of Turkish IdenƟ fi -
caƟ on Card/Foreign IdenƟ fi caƟ on 
Card and 2 (two) photographs.

5. All informaƟ on and documentaƟ on 
related to the Training Curriculum 
specifi ed in the 4th paragraph of the 
ApplicaƟ on Form. (In Turkish and in 
the language of the training and the 
document.)  

6. Document proving that Physicians 
received at least 120 hours of the-
oreƟ cal and pracƟ cal training with 
the Training Curriculum.

7. The applicant will be requested 
to submit a document which is 
received from the offi  cial health 
aut§hority of the country of training 
or the head of mission of Turkey and 
shows that the InsƟ tuƟ on/Organiza-
Ɵ on/Private Law Legal EnƟ ty/Natu-
ral Person who/which provided the 
training and who/which is included 
in the 3rd paragraph of the Applica-
Ɵ on Form is authorized to provide 
training

8. The applicant will be requested to 
submit a document showing that s/
he resided in the country in which 
s/he received training during the 
training period with his/her pass-
port or other offi  cial documents and 
the formally-commissioned offi  cials 
will be requested to provide docu-
mentaƟ on proving that they were 
off  duty in the said period.

13.3. How to carry out the 
Equivalence Procedures 

1. The applicaƟ on fi les of those who 
apply for cerƟ fi cate equivalence 
shall be examined in line with the Re-
fl exology CerƟ fi ed Training Program 
Standards by a refl exology prac-
Ɵ ce-cerƟ fi ed scienƟ fi c commiƩ ee.

2. The applicants whose fi les are 
deemed suitable and suffi  cient shall 
be tested with theoreƟ cal and prac-
Ɵ cal exam.

3. Those who score 70 (seventy) 
points or more (out of 100) in the 
theoreƟ cal exam shall be deemed 
successful. Those who fail to score 
this minimum point in the theoret-
ical exam shall be allowed to take 
the exam 2 (two) more Ɵ mes at 
maximum; those who cannot pass 
the exam are supposed to apply to 
the Refl exology CerƟ fi caƟ on Train-
ing Program again.

4. Those who cannot pass the theo-
reƟ cal exam shall not be allowed to 
take the pracƟ ce exam.

5. ParƟ cipants who score 70 (seventy) 
points or more (out of 100) in the 
pracƟ ce exam shall be deemed suc-
cessful. Those who fail to score this 
minimum point in the pracƟ ce exam 
shall be allowed to take the exam 
2 (two) more Ɵ mes at maximum; 
those who cannot pass the exam 
are supposed to apply to the Refl ex-
ology CerƟ fi caƟ on Training Program 
again.

6. CerƟ fi cate Equivalency Document 
shall be drawn up for applicants 
who pass the theoreƟ cal and prac-
Ɵ ce exams.

7. CerƟ fi cate Equivalency Document 
shall be registered by the Ministry 
of Health.
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14. PROVISIONAL CLAUSE
Those who have any of these below 
menƟ oned qualiƟ es before the issue 
date of this Standard: 
a. Having wriƩ en 2 (two) naƟ onally/

internaƟ onally acknowledged and/
or published scienƟ fi c papers relat-
ed to subject,

2. Having wriƩ en a book or 2 (two) 
parts in a book related to the sub-
ject

3. Having postgraduate thesis on relat-
ed subject,

4. Having worked as a researcher or 
director of a scienƟ fi c project of a 

university or TÜBİTAK (The ScienƟ fi c 
and Technological Research Council 
of Turkey) on related subject,

5. Having postgraduate thesis supervi-
sory experience on related subject 
on the condiƟ on that they apply to 
Ministry of Health within 6 months 
pursuant to the issue date of this 
standard, the applicaƟ on shall be 
examined by the commission that 
shall be composed by related de-
partment in the Ministry and ap-
plicants deemed proper shall be 
awarded Refl exology CerƟ fi caƟ on 
Equivalence without any examina-
Ɵ on for one Ɵ me only.
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